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Table 1 — summary of participants’ survey responses

Female: 69%? Male: 29% (44) | Other: 1% (2)

(104)

16: 46% (31) 17:50% (75) | 18: 19% (29)

‘high’: 4% (6) ‘middle’: 77% ‘low’: 16% (24)

(115)
British: 67% Other: 27% (40) | Undisclosed: 6% (9)
(101)
English: 137 Other: 13 (9%)

(91%)

Leader: Friendly: 11% | Outgoing: Introverted:

47% (37) | (16) 22% (33) 31% (47)

39% (59) 53% (79) 8% (12)

L All percentages are valid percentages, i.e. reflects the number of actual responses to each question, and are
rounded to the nearest whole number

2 personality types were described as leader/driven to succeed/competitive; friendly/relaxed/optimistic; likes
working with others/outgoing; and likes working with others/organised/introverted. For ease of use they will
be referred to as ‘leader’, ‘friendly’, ‘outgoing’ and ‘introverted’
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65% (88)

22% (30) 13% (17)

39% (55) 46% (65) 14% (20)

54% (75) 39% (55) 7% (10)
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51% (77) 46% (69) 3% (4)




